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Internal Affairs: 2023 Snapshot

This sheet contains some top-fine facts and figures for Internal Affairs cases closed in 2023,
Detailed breakdowns can be found in the subsequent pages.

_ #initial allegation  # other allegation ,
# allegations , _ #not sustained
sustained sustained
Criminal violation 0 0 0 0
Differential treatment 0 0 0 0
Excessive force 0 0 0 0
Improper arrest 0 0 0 0
Improper entry 0 0 0 0
Improper search 0 0 0 0
Domestic violence incident (non-criminal) 0 0 0 0
Demeanor 0 0 0 0
Other rule violation 1 0 0 1
TOTAL 1 0 0 1
Distribution of sources for complaints closed in 2023
Anonymous Agency Civilian
# 0 0 1
% 0% 0% 100%
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